Washington State Department of Parent/School Authorization
¢ Labor & Industries

For parents or legal guardians and school officials to indicate

Employment Standards Program approval for a minor employee to work accordingly to the terms

PO Box 44510 isted by the employer and within the limits of child labor regulations.
Olympia VWA 98504-4510

Phone:  866-219-7321 This is not a Minor Work Permit

Fax: 360-902-5300 Employers must have a Minor Work Permit endorsement on their Business
Email:  TeenSafety@Lni.wa.gov License for each work locafion where minors are employad and renew if each
Web: www.Lniwa goviTeenWorkers  year. To apply, go to: http:fibls dor.wa goviminarworkpermif. aspx

Do not mail this form to L&I. This form must be kept on file by the employer at the minor's workplace and be
available for department audit. A copy should also be maintained by the minor’s school representative. Additionally, the
employer must renew this parent/school authorization by September 30 of each year or when work schedule
changes.

‘Employee Information — To be completed by the employee

Employee Name Date of Birth (mm/dd/yyyy) (Must be accompanied by proof)
Address Phene Number
City State Zip Code

School's Name {if home schooled/not enrolfed in schoolionline classes please note) | School's Phone (include area cade)

School's Address City State Zip Code
Are you employed at another joh? If “Yes", how many hours do you work per week?
Yes No

Employer Information -

Before allowmg a m:nor to begm work you must obtain. and keep on’ flle at the minor s workplace, a fuliy

comp[eted by you before colEectmg sngnatures LT

Employer Business Name Phone Number

innis Arden Swimming Club, Inc. (206) 546-6700

Washington Unified Business |dentifier (UB!) Expiration Date of Minor Wark Permit

601 - 134 - 287 10/31/2019

Location Address (Physical location where minor will be working} City State Zip Code
1430 NW 188th ST : Shoreline WA 98177

Contact Name

Jordan Redford

Wage per Hour

$12.00

List of Spegific Job Duties
Lifeguarding and Cleaning Duties

Employers Please read before filling out the anticipatéd hours and work schedule on the following page.:’
Per \NAC 296- 125 027 = Mmors cannot work durmg the hours that school |s in. sessmn Employers shou[d

the Depar‘sment of Labor& industr;es S
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Required Signatures

Empioyee’sSignature BN i e
Print Name Date

Jordan Redford Manager 04/17/2019
Print Name Title Date

Note: Parents and school representatives should not sign this form unless the Hours and Work Scheadule for
daily and weekly work schedules are completely filled out to reflect the anticipated maximum hours of work.
The school or parent may limit the hours of work for a minor according to how the minor will be affected by
working too many hours, e.g., homework, attendance, etc., and may reduce and approve fewer hours than the

rules allow or are requested by the employer.

| consent to allow the minor listed to be employed at the occupation and under the conditions stated above.

Print Name Parent or Guardian Signaiure Phene Number Date

Commenis by Parenfal Authorify

[ School Authorization L
The stated hours of employment meet the requirements of school attendance regulations and are hereby

approved.

Print Name School Representative Signature Title

Phone Number Date

Comments by School Representative

5';_ Optlonal School Week Special Variance: Authorlzatlon
L For 16 - ..17.Year Old Mmors |n Non-AgrlcuIturai Employment Only

S ::::ﬁ--' SchoolAuthonzatlon R

Parental Auihorlzatlon
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